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Bolton ‘Upskilling’ is the new ‘hiring’



new hiring

“Undertaking the apprenticeship degree has enabled
me to develop both personally and professionally.
Engaging and sharing experience with colleagues on
the course has enabled me to take a different view
on similar scenarios within my own role, enabling
me to be more dynamic in how I approach problems.
The work life balance is tough, and that shouldn’t be
underestimated, but the rewards are well worth it.
One of the most valuable aspects
is mixing with people from
all sectors and industries.

The challenges we see have
breadth and depth, and how
we approach them is so varied!”

Joe Lewis | Bidfood

Greater Manchester Business School | University of Bolton
Facilities & Built Asset Management Degree Apprenticeship

This course is delivered as an executive management programme
— on block-week delivery, where you will acquire new knowledge
each month that you take back into your workplace to apply as
new skills. The advantages of block delivery are many. There is the
opportunity for you to network with colleagues and guest lecturers
at a depth greater than a day of university can delivery, and over
each block week, deep learning and questioning will develop more
easily than it would over five individual weeks, a day at a time.

On programme, we focus on performance by creating effective
connections between working and learning, learning by working
together supported by formal teaching. Robust support from your
mentor ensures you are well placed to analyse organisational and
your own performance needs and you will learn to quickly design,
develop and deliver organisational performance across multiple
areas. There is a focus on content and organisational context,
and on practical knowledge taught on programme. As you are
undertaking a senior management degree apprenticeship your
focus will be on the entire organisation, forcing you to look outside
of Facilities Management and identify the interdependencies and
connections ubiquitous across any complex organisation.

As learning is a constant process and part of progession and
development, it is essential that learning and working are
integrated in this way.
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Accredited and endorsed by IWFM, this degree
apprenticeship provides the academic qualification to

achieve Certified status.




Attracting and developing your talent

What are the benefits of Apprenticeships?

There are more benefits than we could list! However,
these are the most compelling:

+

Skill development: Employees can learn new
skills that align with evolving industry trends and
technological advancements, ensuring they stay
relevant and competitive

Increased productivity: Apprenticeships focus

on practical, hands-on learning. Staff can apply new
skills immediately, leading to increased productivity
and efficiency

Career development: Providing Apprenticeship
opportunities demonstrates a commitment to
employees’ professional growth, enhancing job
satisfaction and morale

Retention: Investing in existing staff through
Apprenticeships can increase employee loyalty
and reduce turnover, as employees appreciate
the opportunities for advancement

Cost-effective talent development: Building

a talent pipeline from within the organisation
reduces the need for external hiring and associated
recruitment costs

Professional qualification: Employees can
gain professional accreditation alongside their
Apprenticeship programme

Can my current staff do an Apprenticeship?

Yes, existing staff with job roles that match the target
Apprenticeship standard can undertake an apprenticeship
programme. You simply need to sign up for the Apprenticeship
programme with us and we will check the eligibility requirements.
If you would like more information on this, please contact our team
at apprentices@bolton.ac.uk or call 01204 903 940.

Funding

A company with a wage bill of over £3 million per annum will have
a levy fund, which it can utilise to fund Apprenticeship training.

A company that has a wage bill less than this, can still access
Government funding to support the Apprenticeship course costs.
The government covers 95% of the cost, whilst the company, with
what is termed “co-investment”, contributes the remaining 5%.

How does it all work?

Whether you are a large or small employer, we can support you
through the Apprenticeship process. We will provide support and
guidance on the initial setup; working together to establish the
contract, checking eligibility requirements for Apprentices, talking
through the expectations you have about what an Apprenticeship
will deliver and how we can work alongside your business.

We have already achieved a high success rate and were recently
awarded Ofsted Good.



Interested
or want to
e know more?

'9 Anna Williamson
@ a.williamson2@bolton.ac.uk

Apprenticeship Team
@ apprentices@bolton.ac.uk
@ 01204 903 940

Learn more
about this course
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